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A word from our Commanders

Department of the Navy objectives for 2004

The CNO, CMC, and | congratulate
each of you on the significant accom-
plishments of 2003. Together, the Navy
and Marine Corps team have fought two
wars, made considerable strides in the
global war on terrorism, and developed
and implemented strategiesthat will guar-
antee an unbeatable Naval force in the
decades to come.

In hisrecent state of the union address,
the President stated “...and the men and
women of the American military — they
have taken the hardest duty. We' ve seen
their skill and their courage in armored
charges and midnight raids, and lonely
hours on faithful watch. We have seen
thejoy when they return, and felt the sor-
row when oneislost. I've had the honor
of meeting our servicemen and women
at many posts, from the deck of acarrier
in the pacific to a mess hall in Baghdad.
Many of our troops are listening tonight.
And | want you and your familiesto know:
Americais proud of you! My adminis-
tration, and this congress,will give you
the resources you need to fight and win
the war on terror”. Like the President,
theCNO, CMC, and | areextremely proud
of you. The value you provide to our
country isimmeasurable. Whilethe Presi-
dent and the congress ensure the armed
services are adequately funded, it is our
responsibility to ensure that we make the
most with the resources we have.

Aswe begin the new year, it is essen-
tial that theleadership throughout the Navy
and Marine Corps fully understands and
workstoward accomplishment of our pri-
ority objectives for 2004. Thisisnot in-
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tended to be a
comprehensive
list of all that
needs to be ac-
complished this
year. It does,
however, reflect
our joint consen-
sus on those ob-
jectives that we
personally in-
tend to manage
and track to as-
sure that the ob-

\

I

Gordon England

jectives are met.

DoN objectives for 2004

A. Continue to support the global war
on terrorism through Naval combat
forcesthat are capable and relevant to the
mission assigned by the combatant com-
mander.

* Provide and support the required
forces for OIF and OEF.

* Incorporate OEF and OIF lessons
learned during current operations and in
POM 06 investment decisions.

* Optimize DON intelligence capabi-
lities and ensure integration with DoD-
wide intelligence efforts.

* Participate in public FORA to em-
phasize the role of Naval forces in the
GWOT.

B. Shape, streamline and protect the
work force for the future.

« Continue to provide for the growth
and development of our Sailors and ma-
rines by sustaining our quality of service/
quality of life programs including train-
ing, compensation and promotional op-
portunities, health care, housing, and rea-
sonable operational and personnel tempo.

* Broadly implement the national se-
curity personnel system (NSPS) in DON.

 Transform Naval military person-
nel force by creating modern human re-
source systems to achieve the objectives
of sea power 21 and Marine Corps strat-
egy 21.

* Reduce mishaps to be on target for
a 50 per cent reduction FY 02 to FY05.

C. Create amore responsive and inte-
grated reserve component.

* Define the 21st century reserve
force structure.

» Determine active component/re-
serve component force structure and mix
that supports the fleet response plan
(FRP), flexible deployment concept and
global conops and new Navy missions
such as anti-terrorism/force protection

(AT/FP).

« Implement redesign of naval reserve
to:

-- Establish common training and
readiness standardsfor regular and reserve
forces

-- Improve reserve accessto cur-
rent equipment and tactics

-- Optimize command and head-
quartersrel ationshi ps between regular and
reserve forces.

D. Continue magjor emphasis on sys-
tem survivability in POM 06. In the de-
velopment of sea shield, assess and pro-
gram to reduce risk in survivability of
naval systems, platforms, units, and criti-
cal infrastructure from both conventional
and asymmetric threats.

E. Posture the department for base
realignment and closure (BRAC) 2005.
Establish policy imperativesto effectively
support the Navy and Marine Corps 20-
year force structure plan and align our
shoreinfrastructureto support thisvision.
Establish policies to guide department
analysisof BRAC candidates through the
DoD joint process, and determineaframe-
work for aligning post-BRAC capabilities
in support of future operating forces and
concepts.

F. Deploy operational naval national
missile defense capabilities.

G. Align organizations and processes
to ensure service collaboration on key joint
concepts and capabilities and to acceler-
ate force transformation.

« Stand up a sea basing joint concept
development office.

* Develop ajoint tactical air weapons
office.

* Revise policies and procedures to
facilitate“joint basing.”

H. Take a leadership role in shaping
DoD and joint staff enhanced planning
process.

* Prioritize and align service partici-
pation in the busi ness management mod-
ernization program, joint capabilitiesinte-
gration and development system, the
Aldridge study and Under Secretary
Wynne's analytical agenda efforts.

* Balance the planning and re-sourc-
ing activities to create a better business
structure by focusing more executivetime
on planning, vice resourcing.

» Develop executive financial man-
agement tools to better support executive
planning and decision-making along with
the financial accounting improvements

Continued on page 15
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By Sacey Byington
PublicAffairs Officer

The guided-missile cruiser
USS Yorktown (CG 48), and
itscrew of approximately 400,
deployed Feb. 17 from its
homeport at Naval Station Pas-
cagoula, as part of the USS
Wasp (LHD 1) Expeditionary
Strike Group (ESG), making
its maiden deployment as an
ESG in support of the global
war on terrorism.

The ESG concept is cen-
tered on the proven flexibility
and combat power of a com-
bined Amphibious Readiness
Group and Marine Expedition-
ary Unit. The ESG adds the
robust strike, anti-air, anti-sur-
face, and anti-subsurface ca-
pabilities of two cruisers, a
destroyer, and an attack sub-
marine. These combined capa-
bilities give the combat com-
mander awider variety of op-
tions and enables independent
operations in more dynamic
environments.

“Thesdignificance of thisde-
ployment,” said Yorktown
commanding officer, CDR
Steven Sloan, “is that this is
the first time in several years
that a Pascagoula based ship
has deployed to Europe and the
Middle East. This is the first
time any Pascagoula ship has
been part of an Expeditionary
Strike Group.”

TheYorktownisslated to be
the surface warfare com-
mander for the strike group,
meaning that the ship and its
crew will lead the defense of
the group against any surface
threat.

From our Fleet

USS Yorktown to fight war on terrorism

Photos byStacey Byington

Family members wave goodbye as the USS Yorktown (CG 48) heads out to sea

on Feb. 17 for its six-month deployment as part of the USS Wasp (LHD 1)
Expeditionary Strike Group.

“No boats will get close to
the Wasp,” said CDR Sloan.
“We have a very formidable
striking power, and are able
to back up the Marinesin a
low or medium threat condi-
tion. | believe we will be a
very credible asset to the the-
ater commander.”

TheYorktowniscapabl e of
carrying an extensive array of
weapons and electronic
equipment at high speedsover
vast distances. Theship’'sAe
giscombat system can detect,
track, and destroy enemy air-
craft, missiles, submarines,
and surface ships to ensure
victory in battle. The system,
comprised of radars, comput-
ers and weapons, is designed
to function effectively in al
weather conditions and hos-
tileenvironments.

The Yorktown will be de-
ployed for six months, and al-
though thecrew islooking for-
ward to making their mark in

the war on terrorism, there is
some anxiety.

“Thiswill bethefirst deploy-
ment for a number of the
crew,” said Sloan. “They area
little bit anxious, but are look-
ing forward to the deployment.
Theshipiswell trained, and we
areready to go. We are ready!”

CTT3 Daniel Hartonismak-
ing hisfirst deployment.

“I"m looking forward to it,”
he said. “The ship has trained
hard and we are ready to go.
Thequestionis, ‘ Arethey ready
for us?”

OS2 Paul Francoissaid, “ The
shipisready to go, butit'shard
leaving thefamily.”

The Wasp Strike Group is
commanded by CAPT Steven
C. Joachim, and the 22 Ma
rine Expeditionary Unit (22
MEU) is commanded by Ma-
rine Col. Kenneth F. McKenzie
Jr. In addition to the Yorktown,
the strike group consists of the
amphibious assault ship Wasp,

About the cover

group.

Yorktown deployment -- Sailors man the rails of the USS Yorktown as
the ship pulls away from the pier, on its way to join the USS Wasp (LHD 1)
Expeditionary Strike Group in support of the global war on terrorism.
Yorktown is the first ship from Pascagoula to deploy as part of a strike

homeported in Norfolk, Va;
theguided-missilecruiser USS
Leyte Gulf (CG 55), home-
portedin Norfolk; theamphibi-
oustransport ship USS Shreve-
port (LPD 12), home-portedin
Norfolk; the dock landing ship
USSWhidbey Idand (LSD 41),
homeported at Naval Amphibi-
ous Base Little Creek, Va; the
guided-missile destroyer USS
McFaul (DDG 74), home-
ported in Norfolk; and thefast-
attack submarine USS Con-
necticut (SSN 22), homeported
in Groton, Conn. The MEU is
composed of the Marine avia-
tion squadron, MarineMedium
Helicopter Squadron (HMM)
266, the battalion landing team,
BLT 1/6, andthe MEU Service
and Support Group (MSSG)
22.




March 1, 2004 Homeport - 4

By JO1KimdeJong
PublicAffairsOffice

LTJG Paul Cocker, hasbeen
named the Destroyer Squadron
6 (DESRON 6) Junior Officer
Shiphandler of the Year for
2003.

Cocker is currently sta-
tioned onthe USS John L. Hall
(FFG-32), his first surface
combatant, where he works as
the Electronics Warfare Of-
ficer.

A native of Palmer , Alaska,
Cocker began his Navy career
in 1994 when heenlisted inthe
Naval Nuclear Power Program
from which he was selected
for the Reserve Officer Train-
ing Corps (ROTC) program.

After completing Naval
Nuclear Prototype training he
attended Oregon State Univer-
sity and received aBachel or of
Science degree in Forest En-
gineering and was then com-
missioned as an Ensign.

The shiphandling competi-
tion takes place annually, and
each sguadron or group com-

From our Fleet

Hall Sailor wins shlphandllng award

prisesacompetitive grouping.
Cocker was selected from
among all afl oat on-duty offic-
ers of DESRON 6, except for
unit commanding and execu-
tive officers.

Photo by ENS Irish Sirmons
LTJG Paul Cocker mans the binoculars and looks

out over the water from the USS John L. Hall (FFG-
32).

“1 felt honored to have been
selected by my chain of com-
mand,” said Cocker. “It was a
joy to be in competition with
the best shiphandlers in DES-
RON 6,”

“Cocker is the best ship-
handler that the USS Hall has,
and the best | have seenin my
past six years at sea,” said
LCDR FrancisGutierrez, USS
Hall Executive Officer.

“LTJG Cocker iswell onhis
way to being a master of the
shiphandling art,” said CDR
Eric Young, USS Hall Com-
manding Officer. “Heisone of
the finest junior officer ship-
handlers | have witnessed.”

Cocker was one of 22 jun-
ior officers from the Atlantic
Surface Force selected for
shiphandler of the year.

“ Shiphandling isthe absolute
bedrock of every SWO's sea-
going soul,” said RADM Ter-
rance Etnyre, Commander,
Naval Surface Force, Atlantic
Fleet, in a message announc-
ing al Surface Force selectees.

“It requires a thorough un-
derstanding of a ship’s char-
acteristics, wind, seaforce ef-
fects, and above all, a true
seaman’seye. Each of you can
bejustifiably proud of your ac-
complishment.”

Decisive is on patrol in the Caribbean Sea

By JO1Kim deJong
Public AffairsOffice

The USCG Decisive is on
deployment and hard at work.

During the cutter’s second
week on patrol the crew inter-
cepted 131 migrants and re-
turned them to the Dominican
Republic. By the end of the
cutter’s third week, they had
intercepted another 474 people
in six separate interdictions by
the Decisive and other cutters
inthe area. The Decisive had
more than 400 migrants on the
cutter’s helo deck at one time
awaiting repatriation back to
the Dominican Republic.

During the first week of
February, the cutter patrolled
the Caribbean Sea, through
rough water, with high winds
and seas.

The cutter rendevoused
with the Dominican Navy ves-
sel Bellatrix and embarked two
Dominican Navy officers.
With the Dominican officers
aboard, the cutter was allowed
to operate within the coastal
limitsof the Dominican Repub-
lic.

They asoembarkedanNBC
Nightly News crew from the
Dominican Republicwho were
working on a story about the
illegal migration of people
from the Dominican Republic
to Puerto Rico.

The weather deteriorated
significantly by the end of the
week, and on Friday night,
Feb. 6, the winds were well
over 20 knots, and the cutter
was fighting 10-foot seas. A
patrolling aircraft sighted an-
other overloaded yola(asmall

boat) with more than 40 people
on it. When the Decisive
reached the scene, the crew
discovered 91 migrants cram-
med into the 35-foot craft. The
crew spent several hourstrans-
ferring the migrants aboard the
Decisive, and rendered aid and
comfort where needed.

The NBC television crew
was able to document the evo-
lution and several days later,
Decisiveanditscrew werefea
tured on national television.

The migrants were repatri-
ated to the Dominican Repub-
lic on Feb. 8.

A week later, another pat-
rolling aircraft spotted two
more migrant vessels with 89
migrants aboard.

Thisbrought thetotal to 785
migrantswho have crossed the
decks of Decisive so far dur-

ing the current patrol.

The patrol has not been all
work and no play. The crew
spent three days on their first
patrol break in Santo Domingo,
Dominican Republic, founded
by Christopher Columbus.
They visited some of the old-
est churches in the Western
Hemisphere, spent time on the
beach, inlocal restaurants, and
enjoyed some of the city’s
nightlife.

They enjoyed Super Bowl
weekend at the Coast Guard
Station in San Juan, Puerto
Rico, and stopped briefly in
Mayaguez, Puerto Rico, to re-
fuel, take on spare parts, and
transfer people ashore.

The cutter is scheduled to
return to Pascagoula in early
March.
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By ENSAbbasBandukwala
USSYorktown PAO

The USS Yorktown sat four
inches lower than usual in the
water on Jan. 24. The reason
for the lower draft was the
weight of 500 guests on board
for the Yorktown’s friends-
and-family-day cruise.

Unlike most days at sea,
Sailorswereableto spendtime
with their family and friends,
demonstrating their duties on
a United States Navy vessel.
Friends, family members, and
Navy Junior Reserve Officer
Training Corps (NJROTC) stu-
dents observed the difficult
evolutions occurring on aship.

Some visitors even had a
chance to stand watch in some
of the positions and operated
equipment on the ship. Over-
all the cruise was a great suc-
cess because both the guests
and the Yorktown crew en-
joyed agreat Navy day.

Visitors started to arrive as
early as6 a.m. to view the ship.
These guests were able to
walk around the ship and view
the spaces before it became
too crowded.

Once the ship was ready to
get underway, CDR Steve
Sloan and Command Master
Chief Andy Lott welcomed
everyone on board. Soon af-

From our Fleet

USS Yorktown hosts a family cruise

Photo by ENS Abbas Bandukwala

The Graves family takes part in the USS Yorktown

family cruise on Jan. 24.

ter the introductions, the
Yorktown pulled away from
the pier and the activities be-
gan.

Everyone had an opportu-
nity to get a tour of the ship,
with highlights on the tour in-
cluding Combat Information
Center (CIC), Central Control
Station (CCS), aMain Engine
Room (MER), atorpedo maga
zine, medical, and the bridge.

These spaces arefilled with
equipment used to control the
weapons systems and the en-
gineering plant of the ship.

“All the cutting-edge tech-
nology and understanding
needed to operate such a

mighty warship isquite afeat.
It ishard to believe how much
equipment and power is avail-
able on this ship” stated guest
Jessica Jones.

Other events included a
demonstration of the MK26
guided-missile launching sys-
tem, shooting the .50 caliber
gunsand adisplay of theship’s
damage control equipment

Of course, a ship and her
equipment are uselessif not for
the Sailors who operate and
drive the ship.

Many Sailorsactually hadto
perform their normal dutiesto
make the family day cruise
possible. Thisday was differ-

ent, though, because these
Sailors had help from their
guests.

“It was so great for my wife
to see me raise and lower the
different flags,” said SM3
Courtney Lust. “I had a great
time explaining the different
flagsto her and then letting her
raise the flags.”

NJROTC students were
also given an opportunity to ob-
serve Sailors at work, and
showed a keen interest in the
ship and her Sailors, which
made the whole experience
memorable for everyone.

Several missions were ac-
complished on Saturday.

The excitement and joy on
the faces of everyone on the
family cruise were hard to
miss.

All the crewmembers went
out of their way to spend time
with the guests and explain
what they do on the ship.

The guests also had an op-
portunity to learn about the dif-
ferent systems on board and
cruise out to sea on a Navy
warship.

“Weloved being onthe ship
and seeing different things,”
said Sosha Richards, a Moss
Point High School NJROTC
student. “We hope to get an-
other chance to do something
likethis cruise again.”

MGCCC to hold two summer classes at Pascagoula

Mississippi Gulf Coast
Community College(MGCCC)
is offering two classes which
will betaught at Naval Station
(NAVSTA) Pascagoula this
summer.

The two classes are Devel-
opmental Mathematics (MAT
1103), and Beginning English
(ENG 1103).

Each classwill be held two
days a week at the Learning
Resource Center (LRC).

"Themath classwill beheld
on Mondays and Wednes-
days," said Debra Lee, the

MGCCC

MGCCC representative at
NAV STA Pascagoula. "The
English class will be held on
Tuesdays and Thursdays.”

Class time will be from 11
am. to 12:20 p.m. Tuesday,
June 1, isthe start date for the
English class, and Wednesday,
June 2, isthe start date for the
math class. Final examswill be
Aug. 2-6.

"These classes are open to
anyone who works on base

including their dependents,"
said Lee. "They areeven avail-
ableto the general public. We
just have to make sure they
have avehicle pass.”

Mrs. Gwendolyn Purnell
will be the instructor for the
math class, and Ms.Bevelyn
Ray will be the instructor of
the English class.

Anyone interested in taking
summer classes on the station
should contact Ms. Lee at
debra.lee@mgccc.edu. She
can also be reached at 761-
5647 or 497-7860. She is at

the LRC on Mondays and
Tuesdays from 7:30 to 11:30
am.or noon to 4 p.m., and on
Thursdays from 7:30 to 11:15
am.

Prior to registering, pro-
spective students must take a
placement test. Thesetestscan
be taken Monday through
Thursday before 3 p.m. at
MGCCC. Contact the Admis-
sions Office at 497-7812 to set
up an appointment.

Call or see Ms. Lee for any
further information on other
classesavailable at MGCCC.
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By Sacey Byington
Public AffairsOfficer

RADM Annette Brown,
Commander, Navy Region
Southeast, spent two days on
the Mississippi Gulf Coast
touring bases under her com-
mand and familiarizing herself
with other Navy assets in the
area.

RADM Brown, a two-star
admiral whose headquartersis
in Jacksonville, Fla,, servesas
one of three Navy regional co-
ordinators on the East Coast.
She overseesthe operations of
20 different commands and
Navy activities which support
operational fleet units in the
southeastern United States,
the Gulf of Mexico, and the
Caribbean. Commands under
her cognizance on the Missis-
sippi Gulf Coast include Na-
va Construction Battalion Cen-
ter Gulfport and Naval Station
Pascagoula.

RADM Brown spent Feb.
10 touring facilities and talk-
ing with Sailors at CBC Gulf-
port. She did the same Feb.
11, touring Northrop Grum-

Around the Homeport

RADM Brown visits Pascagoula

Photo by Stacey Byington

RADM Annette Brown, Commander, Navy Region
Southeast, was the guest speaker at the Pascagoula
area Sailor of the Year banquet, held Feb. 11 at the

USO.

man Ship Systems, IngallsOp-
erations, meeting with CAPT
David Bella, Superintendent of

Shipbuilding Gulf Coast at
Ingalls, CAPT James Martin,
Commander Destroyer Squad-

ron 6 at Pascagoula; and tour-
ing and talking with Sailors at
NAVSTA Pascagoula. Wed-
nesday evening, RADM Brown
was the guest speaker at the
Naval Station PascagoulaSailor
of the Year banquet, held on
station at the USO. She de-
parted the Mississippi Gulf
Coast Thursday morning to
visit Navy facilitiesin Charles-
ton, S.C.

After speaking with senior
Navy leadership in the Pas-
cagoula area, RADM Brown
took time during her visit to
speak to and address Sailors
concernsat an*All Hands' call
at NAVSTA Pascagoula.

Shetalked briefly about the
Chief of Naval Operations'
‘Seapower 21’ initiative and
how the Southeast Region fits
into the overall concept.

“Thefocus of the Regioniis
on ‘Sea Enterprise,’ which is
all about recapitalizing the
Navy,” shesaid. “Recapitaliz-
ing means revitalizing or re-
placing with newer or better
technology. 1t meanswe need
to do things more efficiently.”

Ship and shore Sailors of the Year honored

By JO1Kim deJong
PublicAffairsOffice

Pascagoula area Sailors of
the Year were recognized at a
dinner on Feb. 11 at the USO.
RADM Annette Brown, Com-
mander, Navy Region South-
east was the guest speaker for
the specia event.

“These Sailorswere singled
out as ‘the best of the best,’
fromtheir respective shipsand
commands, said RADM
Brown. “They are exactly the
kind of young, dedicated indi-
viduals that we want to lead
our Navy, now and in the fu-
ture.”

She talked about the Navy
core values of honor, courage

and commitment, and charged
each of the selected Sailorsto
ensure their shipmates under-
stand the Navy’s mission and
standards, and to help them
attainthelevel of successeach
one of them have achieved.

“Werely onyour example,”
she said. “The road ahead will
not always be easy. As the
Navy transforms, becoming
more ‘efficient and effective,’
weare depending onyou to get
it done.

“You have done well,”
RADM Brown added. “We
have high expectations of you
in the future.”

She presented awards to 12
area Sailors.

EN1(SW) Curtis Davis is

the Naval Station Pascagoula
Sailor of the Year. A member
of the NAVSTA Security De-
partment, he has set the high-
est standards of honor, cour-
age and commitment. In addi-
tion to his ability to modify or
adjust hisleadership styletofit
al challenges set before him,
he has mastered the role of
mentor for 65 new Masters-
at-Arms under his charge.
SH1 (SW) Dennis Edwards
from the USS Ticonderoga
(CG 47) lead and mentored
seven Sailorsintheship's Sup-
ply Department in all aspects
of ship’s sales and service. In
his capacity as ship’s training
petty officer, he helped in-
crease the divisional enlisted

surfacewarfare (ESWS) quali-
ficationsto 80 percent and sig-
nificantly contributed to the
ship earning the ESWS pen-
nant. He also coordinated the
command’s adopt-a-school
program where he supervised
the renovation of the play-
ground at the Jackson Elemen-
tary School and coordinated
thetutoring of morethan 3,000
students.

Destroyer Squadron 6
(DESRONSG) Shore Sailor of
the year is LN1 (SW/AW)
Christopher Holts. He servesas
the Commodore’s legal assis-
tant. Holts does an exceptional
job of maintaining good order
and discipline throughout

Continued on page 7
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Photo by Stacey Byington
RADM Annette Brown presents NC1 (SW) Lgune

Shute from the USS Thomas S. Gates (CG 51) with
her award as Sailor of the Year.

Area Salilors of the Year ...

Continued from page 6

DESRON 6.

The DESRON 6 Sea Sailor
of the Year is CS1(SW/AW)
Terry Richards. Richardstakes
care of coordinating meals for
the squadron staff at sea and
on shore. In addition to pre-
paring meals for the Commo-
dore underway, he is aso in
charge of making VIP's com-
fortable when they visit DES-
RON 6.

HT1 (SW) William Rose Jr.
is the Shore intermediate Ac-
tivity (SIMA) Sailor of the Year.
He is the leading petty officer
in the planning and estimation
division, and leads 14 Sailors
in an atmosphere of coopera-
tion among planners and work
centers which increases pro-
ductivity and €liminates unnec-
essary ordering. Through his
effortsthe command has saved
customers more than $90,000
in repair costs. He is a sailor
who exemplifiesthe Navy core
values and supports his ship-
mates, command and commu-
nity.

NC1(SW) Lejune Shute is
USS Tomas S. Gates (CG 51)
Sailor of the Year. Asthe com-
mand career counselor, her
personal dedication to duty
was the driving force behind

the ship’s 25 percent increase
in first term retention, a 25
percent increase in second
term retention, and a 10 per-
cent increase in third term re-
tention.

STG1(SW) Gregory Tho-
mas was selected as the USS
Yorktown (CG 48) Sailor of the
Year because of hisleadership
and professionalism as CA di-
vision leading petty officer and
combat systems officer of the
watch. He contributed signifi-
cantly to a successful pre-de-
ployment training cycleand to
the ship’shighest possible pro-
ficiency rating in anti-subma-
rine warfare. Thomas also
works as the assistant com-
mand DAPA and the physica
readinesstraining program co-
ordinator.

The SUPSHIP Gulf Coast
Sailor of the year isDCL(SW/
DV) Paul Vail. While serving
as assistant ship superinten-
dent of the USS Pinckney
(DDG 91) and USS Halsey
(DDG 97) he was directly re-
sponsiblefor Navy acceptance
of 531-ship spaces before al-
pha trails. This was a SUP-
SHIP/Northrop Grumman
first. Vail is also the command
training petty officer and gen-

Pascagoula Sailors of the Year

Estimation Division

Branch Medical Clinic

USS Yorktown (CG 48)

Naval Station Pascagoula
EN1(SW) Curtis Davis, Security Department

Shore Intermediate Maintenance Activity
HT1(SW) William Rose Jr., Planning and

HM1 Sandra McBride, Patient Administrator

Superintendent of Shipbuilding Gulf Coast
DC1(SW/DV) Paul Vail, Damage Control Specialist

U.S. Coast Guard Station Pascagoula
MK 2 Nathan Williamsen, boat engineer

USS Ticonderoga (CG 47)
SH1(SW) Dennis Edwards, Supply Department
STG1(SW) Gregory Thomas, Combat Systems

USS Thomas S. Gates (CG 51)
NC1(SW) Lejune Shute, Command Career Counselor

USS Stephen W. Groves (FFG 29)
STG1(SW) Matthew Lewis, Combat Systems

USS John L. Hall (FFG 32)
DK1(SW) Kevin Ward, Dispersing Clerk

Destroyer Squadron 6 Sea Sailor of the Year
CS1(SW/AW) Terry Richards, Squadron Staff Chef

Destroyer Squadron 6 Shore Sailor of the Year
LN1(SW/AW) Christopher Holt, Legalman

era military training coordina-
tor.

DK1(SW) Kevin Ward on
theUSSJohn L. Hall (FFG 32)
earned hisrecognition as Sailor
of the Year through his flaw-
less execution of duty as the
ship’s disbursing clerk. As a
member of the ship’s damage
control training team, he
helped train many members of
the crew in damage control
techniques.

MK2 Nathan Williamsen is

the Pascagoula Coast Guard
Sailor of the Year. He is dedi-
cated to duty and goes above
and beyond whiledoing hisjob.
Williamsen was primarily re-
sponsiblefor the station inven-
tory that was conducted as part
of the turnover of all Coast
Guard assets from the Depart-
ment of Transportation to the
Department of Homeland Se-
curity. Heisalso the station’s
boat engineer.
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By JO1Kim deJong
PublicAffairsOffice

The Navy-Marine Corps
Relief Society (NMCRS) mar-
ked its 100th anniversary on
Jan. 23 with a celebration at
the Naval Station Pascagoula
USO. Local NMCRS workers
and guests celebrated the birth-
day with the official cutting of
the 100th anniversary cake.

NMCRS was established in
1903 when Dr. J. William
White of the University of
Pennsylvania suggested that
the proceeds from that year's
Army-Navy football game be
split three ways. President
Theodore Roosevelt agreed,
and the $27,000 collected from
ticket sales was divided be-
tween the university, theArmy
Relief Society and the Navy.
The money was to be used to
establish ardlief society for the
Navy and Marine Corps wid-
ows and orphans.

With the money givento the
Navy after the Army-Navy
football game, theNMCRSwas
officialy started.

In the early years, the soci-
ety, known then as the Navy
Relief Society, investigated cir-
cumstances of every man who
died on active duty. If his
widow or children were in fi-
nancial need they received a
supplement of $5 to $25 each
month. At the time, all assis-
tance was given out as grants.

Around the Homeport

Navy Relief celebrates 100 years

i o=

[y L e '\F'l""l"l-lr-“-rl-nll“'-t

Photo by JO1 Kim deJong

The local NMCRS staff celebrates the 100th anni-
versary of the Navy-Marine Corps Relief Society
with a cake cutting. CDR Terry Rea, NAVSTA
Pascagoula commanding officer, took park in the

festivities.

The society also paid for
training or schooling so fami-
lies could develop a reliable
source of income.

For severa years following
the beginning of the society, the
University of Pennsylvaniacon-
tinued to sharethe profitsfrom
theArmy-Navy football games.
Selling membershipsto the or-
ganization also raised fundsfor

NMCRS.

By 1905 there were auxil-
iary offices in eight different
states, and by 1916 NMCRS
had expanded to 18 auxiliaries
and several branch auxiliaries.
The society also provided
grants totaling more than
$250,000 to almost 2,500
families.

As the years went by, the

NMCRS continued to grow
and prosper.

In the 1990s, the society of -
ficially changeditsnametothe
Navy-Marine CorpsRelief So-
ciety.

A NMCRS office was offi-
cialy establishedin Pascagoula
on Jan. 1, 1971.

Today the office provides
financial assistance for wid-
owsand children, and helpsall
active duty and retired Navy
and Marine Corps personnel,
eligiblefamily membersof ac-
tive duty or retired personnel
and digiblefamily membersof
Navy and Marine Corps per-
sonnel who have died on ac-
tive duty or in aretired status.

NMCRS provides services
including budget counseling,
layettes, education loans and
grants for spouses of active
duty members, information on
educational loans, interest free
loans or grants to help with
emergencies and they can co-
ordinatewith civilian agencies
when needed.

The Pascagoula NMCRS
also has a thrift store at
L akeside Combined Bachelors
Quarters.

For more information about
the Naval Station Pascagoula
NMCRS call 761-2263.

Did you know that...

NMCRS Thrift Shops can help eligible members buy household items and clothing at afrac-
tion of the original cost? Find bargains on bedding, kitchen items, clothing and shoes. Check
out the uniform inventory before paying full price. The Thrift Shop has dress whites, dress

blues, utilities, khakis, etc., for both men and women.

Before spending hard-earned paychecks on new items, visit the Thrift Shop located at the

L akeside barracks complex. Open Wednesdays 11am. - 4 p.m.

For more information please contact the NM CRS office at 228-761-2263 or the Thrift Shop at

228-762-1605.

NMCRS THRIFT SHOP ALSO ACCEPTS CLOTHING DONATIONS
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Motivation -- Larry
Kryske offersa motiva-
tional lecture to Naval
Sation Pascagoula
personnel. Kryske, now
retired, was the first
commanding officer of
the station, and was
instrumental in many of
the station’s asthetic
features. Hereturned to
present “ Creating your
finest hour” on Jan. 23.
Throughout the pro-
gram Kryske worked a
large oil painting which
illustrated the motiva-
tional message he
delivered. By the end of
the program the paint-
ing was complete and
provided a visual sur-
prise.

Photo by Stacey Byington

Around the Homeport
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| Science Fair-- EM1(SW) Danidl Ring talksto a
Photo by JO1 KimdeJong ~ Student from Trent Lott Middle School about an

Reenlistment -- CS3 Nickolaus Lewis pledges his  entry in the school’s science fair. On Feb. 6 Trent
allegiance to the Navy for another four yearsin Lott Middle School held itsfirst annual science fair.
front of family and co-workerson Feb. 2 on the USS Sudents from the school displayed their projects
Alabama in Mobile, Ala. The oath was administered  while volunteer judges graded each project. Projects
by CDR Terry Rea, NAVSTA Pascagoula command-  were entered in several different categoriesinclud-
ing officer. Following the re-enlistment Lewis trans-  ing botany, engineering, and social sciences. Ring
ferred to NAS Whidbey I land, WA. was one of the judgesfor the engineering projects.
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The Naval Station Pasca-
goulawardroom hasteamed up
with the First Command Edu-
cational Foundation to offer a
$1,000 scholarship to agradu-
ating high school senior or en-
rolled college student.

All dependent children of
active duty, retirees or de-
ceased military in the vicinity
of the station are eligible to
apply. All applicants must be
enrolled or have been accepted
full timeto atwo- or four-year
college or university, starting
or continuing in the fall of
2004.

Alex Byington, 19, son of
NAV STA Pascagoula’s Public
Affairs Officer, was awarded
the scholarship last year. Alex
is currently a sophmore at the
University of Georgiain Ath-
ens, Ga

Applications are available
fromthe NAV STA Pascagoula
Executive Officer, LCDR
Nancy Fink, or from the com-
manding officer’s secretary,
Sara Stockfleth.

“Educational expenses are
rising every year,” said LT Jon
Jeffries, Staff Judge Advocate
and amember of the NAV STA
Officers Wardroom. “This is
a great opportunity for those
who take advantage of it.”

All applicationsmustinclude

Around the Homeport

NAVSTA wardroom
offers scholarship

a 500-1,000-word typed,
double-spaced essay discuss-
ing the pros and cons of re-
quiring two years of military
service from all 18-year-old
U.S. citizens.

Applicantsmust alsoinclude
a copy of the student’s most
current transcript, and SAT/
ACT scores.

All applications must bere-
turned completed, signed, with
attached essays to Naval Sta-
tion Pascagoula, addressed to
the Executive Officer. Applica-
tiondeadlineisApril 1. Nolate
applications will be accepted.

First Command provides
scholarships annually to de-
serving dependents of Ameri-
can military professionals at
many installations around the
world.

Sincethe Educational Foun-
dation was established in 1983,
more than $2.7 million has
been awarded in scholarships
to those dependent children of
military members who are se-
lected and nominated by mili-
tary clubs and organizations
worldwide. They also award
specia scholarshipsto deserv-
ing Reserve Office Training
Corps (ROTC) students nomi-
nated each year by the various
military services.

Uniform Shift

The shift to summer
uniformsis April 5.

Photo by Stacey Byington

Blood Drive -- GM2 Shawn Guimond, of the
NAVSTA Weapons Department, donates a pint of
blood during a recent blood drive held in the station
gymnasium. Thirty pints of blood were contributed.

New Arrivals

MiaAllie, new daughter to BM2(SW) Derek
Norris.

Born Feb 5.
| slah, new son to SN Teressa Sizemore.
Born Feb. 5




March 1, 2004 Homeport - 11

By Sacey Byington
PublicAffairsOfficer

CDR Daniel Henderson re-
lieved CDR Derrick Mitchell,
inatraditional Navy change of
command ceremony as Com-
manding Officer, Shore Inter-
mediate Maintenance Activity
(SIMA) Pascagoula, on Feb.
20

SIMA Pascagoula provides
quality direct ship repair inter-
mediate level maintenance to
surface unitsin the Gulf Coast
region and provides mainte-
nance and repair training to
Sailorsto further enhancetheir
skills. ‘ Intermediatelevel main-
tenance’ complements and
bridges the gap between rou-
tine shipboard repair con-
ducted by ships' crewsandthe
extensiveindustria repairsper-
formed during periodic ship
overhauls at Navy and com-
mercial shipyards.

CDR Henderson is a native
of Clarksville, Va., and follow-
ing his graduation from high
school, heenlisted inthe Navy
in 1979. Ships he served
aboard during his enlisted ca-
reer include the USS W.S.
Sims (FFG 1059), and USS
Preble (DDG 46). He partici-
pated in numerous Cold War
operations, deploying to the
Mediterranean Sea, North At-
lantic, Indian Ocean, and the
Caribbean Sea.

He was selected for and
commissioned asan Ensignin
the Engineering Surface Repair,
Limited Duty Officer program
in 1987. Hisfirst tour of duty
as an officer was aboard the
USS Preble, as the engineer-
ing maintenance and main pro-
pulsion assistant. Three years
later he was assigned as the
Staff Material/Training and
Readiness Officer on the staff
of Commander, Naval Beach
Group 2. During this assign-
ment he deployed to the Per-
sian Gulf, and served as the
officer in charge of the recon-

SIMA Happenings

SIMA holds change of command

CDR Daniel Henderson

gtitution of the Maritime Pre-
positioning Force following
Operation Desert Storm.

As Chief Engineer aboard
USS Samuel Eliot Morison
(FFG 13) CDR Henderson par-
ticipated in Operations ‘Able
Vigil’ and ‘Uphold Democ-
racy.” He became the produc-
tion officer for SIMA Norfolk,
Va., in December 1995, and
then assumed the job of repair
officer, readying the command
toassumeal intermediatelevel
submarine work for the Mid-
Atlantic Region, a first for a
surface intermediate mainte-
nance activity.

CDR Henderson's most re-

CDR Derrlck Mitchell

cent assignments include duty
on the staff of Commander,
Countermeasure Squadron 3,
Ingleside, Texas,; aboard the
USS Saipan (LHA 2) as Chief
Engineer; and most recently as
the Maintenance Officer for
Commander, Regional Support
Group, Mayport, Fla.

His personal awardsinclude
three Meritorious Service Med-
as, four Navy/Marine Corps
Commendation Medals, three
Navy/Marine Corps Achieve-
ment Medals, and numerous
unit citationsand campaignrib-
bons.

CDR Mitchell assumed
command of SIMA Pasca-

goulain June 2002. Under his
leadership and guidance SIMA
Pascagoula became the pre-
eminent SIMA in the Gulf
Coast Region. With an operat-
ing budget of more than $3
million, and through creative
scheduling and utilization of
assets, the command achieved
a 30 percent increase in pro-
ductivity, quality control and
customer satisfaction.

He is also responsible for
improving core proficiency,
and upgrading capabilities in-
cluding corrosion control and
powder-coating facilities, in-
frared imaging, acid cleaning,
and shear-wave non-destruc-
tivetesting. Additionaly, SIMA
Pascagoula has made signifi-
cant improvements in reduc-
ing mishapsand injuriesto sail-
ors, both on and off-duty, re-
sulting in the command being
awarded the Secretary of the
Navy Safety Awardinthesmall
industrial category two con-
secutive years .

CDR Mitchell leaves Pasca
goula for Little Creek, Va.,
where he will assume the du-
ties of Assistant Chief of Staff
for Materia on the staff of the
Commander, Amphibious
Group 2.

The principals of
the Shore I nterme-
diate Maintenance
Activity (SIMA)
Pascagoula change
of command salute
as the national
anthem plays. The
new commanding
officer isCDR
Daniel Henderson,
right. CDR Derrick =
Mitchell, left, said
hisfarewells, and
CAPT William
Larson of Regional
Support Group,
Mayport, Fla., was
the guest speaker.
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By Tom Sarros
Environmental M anager

Here are just a few things
that can be done to make a dif-
ference in protecting our envi-
ronment. It will help save our
planet, save money and maybe
make life a little better for all
of us. Engagining in these ac-
tivitieswill definitely reducethe
amount of resources used by
al.

- Use things more than once.
Write on both sides of a sheet
of paper.

- Re-use plastic grocery bags
by taking them back to the
store each time you shop. Re-
cycle them at the store recy-
cling center. Better yet, use can-
vas bags.

- Put leftovers in re-usable
containersinstead of wrapping
them in fail or plastic wrap.

Around the Homeport

Do your part to save the environment

- Bring lunch in re-usable
containers instead of zip-lock
bags, foil wrappings or plastic
wrap.

- Attach a low-flow aerator
on kitchen and bathroom fau-
cets. They cost very little and
cut water use by more than
3,000 gallons per year for a
typical family of four.

- Turn off the tap while
brushing your teeth. A run-
ning faucet puts three to five
gallons down the drain every

minute.

- Filling abasin when hand-
washing dishes uses about five
galonsof water. The‘running
tap’ method uses about 25 gal-
lons.

- Displacethewater intoilet
tanks by dropping in (clear of
the flushing mechanism) a
plastic bottle filled with rocks,
and save about two gallons per
flush.

- Use low-phosphate or
phosphate-free detergent.
Phosphates help algae grow
out of control, using up the
oxygen needed by other plants
and marinelife.

- Keep tires properly in-
flated. The*rolling resistance”
caused by underinflated tires
wastes about two billion gal-
lons of gas in America each
year.

- Car-pool to work. If ev-

ery commuter car in America
carried just one more passen-
ger, Americans would save
600,000 gallons of gasoline
every day.

- Don't let cars idle unnec-
essarily. It takes less gas to
restart acar than it takesto let
itidle.

- Avoid using styrofoam.
That cup you drank your morn-
ing coffee from could be pol-
luting the earth 500 yearsfrom
now. The same goes for any
type of syrofoam packaging.

- Use compact fluorescent
light bulbs. They screw into
standard sockets and give off
light identical to incandescent.
By using one compact fluores-
cent bulb in place of a tradi-
tional bulb, you keep ahalf-ton
of CO2 out of the environ-
ment.

Seabees renovate animal sanctuary in Bahrain
e

By JO2Tim Walsh
NSA Bahrain PublicAffairs

MANAMA, Bahrain (NNS)
— Seabees deployed to Ba-
hrain teamed up with the
Bahrain Society for the Pre-
vention of Cruelty to Animals
(BSPCA) to make life alittle
better for abused and aban-
doned animals.

The Seabees, from Naval
Moaobile Construction Battalion
(NMCB) 1, homeported in
Gulfport, Miss., recently re-
placed roofs and created a
drainage system for the
BSPCA sanctuary.

According to sanctuary
manager Pam Smith, the
BSPCA operates from dona-
tions and proceeds derived
from the society’s thrift shop.

The sanctuary was in des-
perate need of repairs, but
with plans of moving and con-
structing a new sanctuary,
most funds were being saved
for future projects, and only
emergency repairs could be

made. The Seabees brought
building materids, and provided
much needed labor and exper-
tise.

“1 amvery grateful for them
coming out and helping,”
Smith said of NMCB-1's
work. “If they didn’t do it, it
just wouldn’t have gotten
done.”

UT3(SCW) Jeffrey Ladd
and BU2(SCW) John Bachik
replaced a dilapidated roof
with new plywood supplied by
Commander, U.S. Nava For-
cfces Central Command/Com-
mander, U.S. 5th Fleet Cha-
plain’s Office.

“Theroof wasin pretty bad
shape. It was cracked and
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leaked,” Bachik said, as he
painted the new roof.

According to Smith, the
Seabees replaced the roof on
a building used to house cats,
where after several recent
rainfalls, sanctuary personnel
were growing concerned for
the cats' health.

“The leaks were all over.
More than half of the cages
were under leaks,” Smith ex-
plained. “Getting a new roof
isinvaluable for the health of
those cats.”

SW3(SCW) David Gilliam
and CE3(SCW) Brett Bucheit
replaced the roof and added a
drainage pipeto the puppy pen,
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aswell.

Therepairswill dramaticaly
improve the puppies’ living
conditions, Smith said.

“It takes hours to get water
out of the pen after it rains,”
she explained, saying workers
and volunteers use brooms to
push the water out.

Todleviatethebuild up, the
Seabees tore up part of the
pen’sfloor and laid eight inches
of polyvinyl chloride (PVC)
pipe to an already existing
drainage system, Gilliam said.

With the renovations,
NMCB-1 continues atradition
of Seabee support to the
BSPCA.
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Navy News

CNI addresses

By JO1(SW) Jason M cK night
CNRSW San Diego PAO

CORONADO — Com-
mander, Navy Installations,
RADM Christopher E. Weaver
held a conference with all of
the Navy’sregional command-
ers last month on Naval Am-
phibiousBase Coronadoto dis-
cuss CNI's mission and goals.

Thefour-month-old organi-
zation Weaver heads was
tasked by the Chief of Naval
Operations to aign al shore-
based support facilities and
processes under one entity.

“Our objectiveisto enhance
the Navy’s combat power for
the same or fewer expended
resources,” said Weaver. “As
we centralize short support
processes, we' || become more
coherent, focused and our
product delivery will become
more efficient.”

Increasing efficiency thr-
ough standardization of pro-
cesses and using the best ways
of doing business is a mgor
pursuit for CNI. If the for-
ward operating forces don't
have to constantly look over
their shoulder to check for sup-
port, they can focus more on
their jobs and they’ll become
more effective in their area of
operations.

“WEe're not about becoming
U.S. Navy, Inc.,” said Weaver.
“But what we can do, what we
should do, is adopt those in-
dustry model sthat have proven
effective in the private sector
and put them in place where
we need to.”

Weaver said private corpo-
rations never have to worry
about defending the nation as
the Navy does, but the Navy
shouldn’t ignore the benefits of
taking advantage of their ex-
pertise in more effective busi-
ness practices.

“The CNO isintent on put-
ting the message out that ev-
eryone can be more efficient
and, therefore, more effec-
tive,” said Weaver. “What we
all needtolook at moreclosely
is whether any given cost is
worth the benefit it brings.”

Inefficiency through adopt-

evolving Navy

ing different processes, such
as handling identical supply
item requisitions differently
from region to region, can cost
time, effort and money.

“Why make it up locally if
there's a standardized way of
doingit?’ said Weaver. “We're
not about heavy-handed stan-
dardization for the sake of
standardization, but if your lo-
cally-generated idea is so in-
novativethat it warrantsanew
process, why can’t we adopt
it Navy-wide?’

Weaver said the best way of
contributing to CNI’'s mission
with a great ideais to tell su-
pervisors. The idea will find
its way up the chain of com-
mand and if it's found to be a
better way of doing something,
it'll have agood chance of be-
ing put into place.

“ADM [Vern] Clark has
asked usall tochallengetheas-
sumptions,” said Weaver. “ The
oldwaysof doing businessjust
aren’t going to work in the
surge Navy of today and the
foreseeablefuture. Just having
the attitude of ‘I’m going to
try to save the taxpayer some
money today,” is good, but we
all need to be willing to actu-
aly take the steps to change
our Navy.”

Weaver said programs such

as the ‘5-Vector Model’ and
‘Perform to Serve’ will help
Sailors makethose stepsasthe
Navy evolves.

“Changing the way we do
business is going to mean that
as we gain efficiencies in one
area, opportunitiesaregoing to
open up elsewhere,” said
Weaver. “Whether you'reaci-
vilian or military member of the
Navy, that’s going to require
you to change your mindset
that your job is the only job
you're ever going to be asked
to do. You've got to take ad-
vantage of the training oppor-
tunities and be open-minded
about adapting and learning
new things.”

The first commander of
CNI said that as resources are
shifted to support the evolving
Navy, sometimes people will
be asked to change, but these
shifts won't be done without
careful consideration.

“Thisisnot about wholesale
redistribution of people,” he
said. “1t’s about intelligent re-
application of people’s skills
and abilities. Through commu-
nication and education, we'll
be able to do this so it's best
for everyoneinvolved.”

Change is coming, he said,
and everyone must have an
appetitefor it.

VITA office information

Open 8 am. to 3:30 p.m.,
Monday through Thursday
Appointments are required.
Call 761-2410.

Available for active duty, family members, retirees, and reservists.
Remember the tax submission deadlineisApril 15.
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By Ingrid Mueller
MWR CommunicationsGroup

MILLINGTON, Tenn.
(NNS) — The key to the
Navy’sphysical readiness pro-
gramisrecognizing that “total
fitness’ isacrucial element of
mission performance.

Recent upgrades to the
Navy's Physical Readiness|n-
formation Management Sys-
tem (PRIMS), including en-
hanced “read only” accessand
reporting procedures, help
Navy commandsget atruepic-
tureof their Sailors' overal fit-
ness, whilesignificantly reduc-
ing the administrative work-
load required to administer the
physical readiness program.

“The refinements we are
making to PRIMS support the
Navy’s goa of developing a
culture of fitness,” said CDR
Mike Criqui, physical readiness
program manager, Navy Mo-
rale, Welfare and Recreation
(MWR) Division, Navy Per-
sonnel Command, Millington,
Tenn.

“Commanding officers, ex-
ecutive officers and command
master chiefs can now be as-
signed read-only access to all
the physical readiness program
recordswithin their command,
which will enable them to get
a better look at the overall fit-
ness of their Sailors.”

Navy News

Web-based system helps commands

Read-only access is avail-
able through the command fit-
ness leader (CFL).

All commands are required
to report their physical fitness
assessment (PFA) data via
PRIMS no later than 30 days
after conducting the PFA, in
accordance with guidelines
established in the Navy’'s
Physical Readiness Program
instruction, OPNAVINST
6110.1G. When using the Web-
based PRIMS, thereisno need
to provide any additional re-
portsto Navy Personnel Com-
mand on command participa-
tion in PFASs.

“The purpose of PRIMS is
to make the whole administra-
tion of the physical readiness
program easier for the com-
mand and for the individual,”
explained Criqui. “PRIMS
cameonlineOct. 1, 2002, and
has significantly reduced the
command level administrative
workload required to adminis-
ter the physical readiness pro-
gram. Weestimatethat PRIMS
has reduced record manage-
ment time by about 30 per-
cent.”

CFLs can use PRIMS to
update individua records, re-
ceive and transfer members
records, and create specialized
reports for their command.
Other features of the system
include risk controls, PFA

tracking, administrative warn-
ings and fitness enhancement
program (FEP) enrollment.

Using PRIMS means no
more “stubby pencils” for
CFLs, as the system performs
the calculations for body fat
measurement and computes
the overall physical readiness
test performance score. Step-
by-step instructions for this
user-friendly system are avail-
able to the CFL through the
PRIMS Web site, www.mwr.
navy.mil/prims.

“PRIMS also provides the
CFL with checks and balances
to ensure risk control mea-
sures are in place prior to con-
ducting the physical readiness
test,” added Criqui. “The sys-
tem tracks medical screenings
and waivers, and will print a
list of individuals who are
cleared to participate in the
physical readiness test, along
with alist of those who are not
cleared to participate.”

Sailors can view their re-
cords at any time through the
Navy MWR PRIMS Web site
at prims.persnet.navy.mil, by
using the social security num-
ber asthe log-in identification
and theBUPERS Online(BOL)
password as a password. Sail-
orscan obtain aBOL password
by visitingthe BOL Web siteat
www.bol .navy.mil/default.asp.

“I encourage each indi-

vidual to check their record on
PRIM S &fter the PFA hasbeen
recorded to make sureit’s cor-
rect. That way, any discrep-
ancies can be resolved at the
command level,” said Criqui.

As part of the checks and
balances built into the system,
CFLs can only make changes
to the records of members as-
signed to their command. In
addition, after six months of
PFA completion, record chan-
ges can only be made by Navy
Personnel Command, which
requires a letter from the
individual’s commanding of-
ficer granting authorization to
make the changes.

“A gaining command cannot
edit arecord that was updated
by a previous command, even
if it waswithin six months. You
canonly edit recordsfrom your
own UIC (unit identification
code),” said Criqui. “So, if a
record from a previous com-
mand needs to be edited, we
need to get a letter from that
previous commanding officer
to make the change. That’'s
another reason why, especialy
on a transfer, Sailors should
check their records on
PRIMS.”

For additional information,
pleasevisit the Physical Readi-
ness Program Web page at
WWW.mwr.navy.mil/mwr prgms/
physred.htm.

LINK-Perspective transitions to web format

By JOlTeresaFrith
NPCC PublicAffairs

MILLINGTON, Tenn.
(NNS) — LINK-Perspective
magazine is now available
online at the Navy Personnel
Command (BUPERS) Web
site. The January-April 2004
edition can be found at www.
bupers.navy.mil/periodical s/
link-perspective/Link-Per
spective.htm.

This edition will be the last
printed version of the publica-

tion, which has been a Navy
icon in one form or another
since 1956. Beginning with the
May-September 2004 issue, it
will be available only on the
BUPERS Web site or via the
quarterly BUPERS CD-ROM.

“The new, online-only ver-
sionsof LINK-Perspectiveare
part of the Navy'sinitiative to
give our Sailors Web-based
methods of accessing infor-
mation vital to their careers. It
gives them the information
they need at the click of a

mousethe moment it isneeded,
information that can be updated
as needed, thus ensuring ac-
cess to the most current ca-
reer or policy-enhancing it-
ems,” said RADM John W.
Townes, Commander, Navy
Personnel Command.

The Officer section beganin
1956 as the Line Officer
Newsletter. That changed to
Perspective in 1980. The en-
listed section began as LINK
in 1972. Both publications
started out small, with little or

no graphics, but by the time
they merged in 2002 to be-
come LINK-Perspective, they
had become a larger, more in-
formative magazine with both
black and white, and full-color
photos.

The January-April issue has
already implemented features
that will be continued in the
online-only versions. For the
first time, readers can click
onto Web sites, NAVADMIN
messages and instructions

Continued on page 15
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Continuing on

Department of the Navy objectives ...

Continued from page 2
needed to obtain aclean audit.
|. Develop an enterprise-
wide system of performance
measures fed by echelon 11
level metricsthat enable effec-
tive DON management and pro-
vides linkage to the Quadren-
nial Defense Review (QDR)
risk areas and the President’s
management agenda.

J. Develop, in concert with
DoD and Congress, a financ-
ing strategy for shipbuilding
that articulates requirements,
matches them with platforms,
and aligns resources with
those commitments. Explore
optionsthat differentiate these
major capital investmentsfrom
other costs.

K. Work with Congressand
appropriate agenciesto ensure
needed training and readiness
of naval forces are not im-
paired by encroachments and
restrictions such as urban
sprawl and local environmen-
tal regulation. Ensure effec-
tive consideration of national
defense factors in amend-

ments to environmental laws,
especialy reauthorization of
theMarineMammal Protection
Act (MMPA).

* Work closely with Con-
gress and regulatory agencies
to ensure proposed reauthori-
zation of MMPA is consistent
with national defense needs.

 Implement a robust, in-
tegrated program to assess the
potentia impacts of naval ac-
tivitieson protected marine ani-
mal species.

» Compl etefleet guidance,
environmental documentation,
and mitigation actions for all
routineunit training evolutions
and major exercisesin FY 04.

L. Adapt maintenance man-
agement to support surge re-
quirements of the fleet re-
sponse plan (FRP).

* Develop a strategy to
support the “one shipyard”
concept within the industrial
base.

* Establish mission fund-
ing at all shipyards.

M. Clarify DoN and Coast

Guard roles, missions, and
homeland security relationships
both in CONUS and non-CO-
NUS theaters of operation.

N. Synchronizeand aignin-
formation technology (IT) pro-
grams and investments/NMCI.
Identify and execute the near
term application and server
management decisionsto capi-
talizeon NMCI asan enterprise
IT system.

O. Create the enterprise
framework and initially deploy
an enterprise resource program
(ERP) to manage our supply
chain and to enhance and mod-
ernize our business manage-
ment process.

We look forward to receiv-
ing progress reports on each of
these objectivesand working as
a team to accomplish the best
possible results.

We commend each and ev-
ery one of you on your com-
mitment to achieving the maxi-
mum effectiveness with the
greatest efficiency.

The Ombudsman program is a signifi-
cant factor in enhancing quality of life for
Navy families, and Ombudsman help im-
provethe overall effectiveness and mission
readiness of their command.

The next scheduled training for Ombuds-

FFSC offers Ombudsman training

man will be held at the Fleet and Family Sup-
port Center, March 24 - 26. The Wednesday
and Thursday classes begin at 8:30 am., and
end at 4 p.m. The Friday class goes from 8:30-
11:30 am. Call Gerri Warden at 761-2096 to
register for this training.

LINK-persective transitions to web...

Continued from page 14
listed in each article. This
gives Sailorsinstant clarifica-
tion on the subject matter
without having to look up the
information elsewhere.

The January-April issueis
available in two formats, a
smaller, lower resolution
AdobeAcrobat .pdf fileand a
new text-only .html file. The
two versions offer a choice
if computers are constrained
by lower download speeds or
bandwidth issues.

LINK-Perspective is the

Navy’scareer bulletin, provid-
ing critical information to both
officersand enlisted Sailorson
key issues and emerging
trends that will affect their
careers. It will continue to be
the vital link between the
Sailor and the detailer by giv-
ing them that informationina
more timely fashion, offering
the ability to update any infor-
mation instantaneously if a
breaking policy change oc-
curs, or any other item needs

to be put out to Sailors.

Future issues may also con-
tain items such as links to
detailers, chat roomsand other
assets, asthe magazine contin-
ues to mature into a publica-
tion with less redundancy and
more issues relevant to a
Sailor’s needs.

“Thisisjust one of the many
ways that we are staying true
to our promise of ‘Mission
First, Sailors Always,”” said
Townes.

MWR Facilities
Hours of operation

Outdoor Rental
761-2038

Boats, campers, travel trail-
ers, land and garden equip-
ment, outdoor grills, propane,
hunting and fishing licenses,
and much, much more. Mon-
days,6am.-2p.m.; Tues-
daysthrough Fridays, 9 am.
- 5p.m. Closed on Saturdays,
Sundays

Cracker Jack’s
Lakeside
938-0439

Food and beverages, five
TVs, including abig-screen,
free pool tables, free comput-
erswithinternet capability,
playstations, patio with view
of the lake. Mondays-Thurs-
days, 5-10 p.m.; Fridays, 5-11
p.m.; Saturdays, 11am.- 11
p.m.; Sundays, 11a.m.-7
p.m.

Sports/Fitness Center
761-2107
Mondays-Fridays, 5:30a.m.-
9:30 p.m.; Saturdays, noon - 6

p.m.; Sundays, hoon-6 p.m.

Cyber Cafe/
Liberty Center
761-2402/761-2293

Food and snacks, 12 free
computer stationswith inter-
net capability, playstations,
free pool tables, big-screen
TV, movies. Mondays-Fri-
days, 10a.m. -10 p.m.; Satur-
daysand Sundays, 11 a.m.-10
p.m.

ITT

761-2432
Ticket outlet for Gulf Coast
Coliseum, theme park tickets,
worldwide cruise packages,
vacation and travel planning,
information onlocal attrac-
tions. Mondays-Fridays, 9
am.-5p.m.

Skeeter’s
Main Softball Field
Open for breakfast Monday
through Friday, 6 - 9am.
Also open for softball games,
other sporting events, and
for other special occasions.
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Intramural softball league begins

Naval Station Pasca-
goula'sMorale, Welfare and
Recreation department has a
wide range of activities and
events planned for March.
They include:

Liberty trip to
Edgewater Mall
March 1

Edgewater Mall in Biloxi
offersawide array of shop-
ping. Enjoy an afternoon at
the mall. Relax in the food
court or find that special item.
Leave the Cyber Cafe at 4
p.m. and return around 9:30
p.m. Transportation cost is
$3. For moreinformation call
761-2293.

leerty trip to
Audubon Zoo
March 6, 10 a.m.

Travel to one of the na-
tion'stop zoos. Get up close
to some of nature’' smost fas-
cinating creatures. Leavethe
Cyber Cafe at 10 am. and
return around 8 p.m. The
costis$12.50, whichincludes
admission to the zoo. The

The paintball
field is
available on
Wednesdays.
Call 761-2038
to make
reservations.

MWR Activities

deadline to sign up is March
3. Signup at the Cyber Cafe
or call 761-2293.

Kite flight competition
March 1,
11a.m.-12:30 p.m.
Skeeter’s (ball field)

It's aplaneg, it's a bird, ho
it'sasuper kite. Build a su-
per kite and join the excite-
ment. Prizeswill be awarded.
No store-bought kites are al-
lowed. Prizeswill beawarded
for first and second place.
Judging criteriawill be based
ontheheight of theflight and
design originality. Entry is
free for the event. For more
information call 761-2293.

March Madness
Hot Wings Special
March 15, 6:30 p.m.
Cracker Jack’s
Don't miss the NCAA fi-
nal four and $6 all-you-can-
eat hot wings.
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Eat green and
stay healthy
March 17,
11a.m.-12:30 p.m.

Fitness Center
Make St. Patrick proud.
Join the Fitness Center staff
and observe St. Patrick’sDay
along with National Nutrition
Month by promoting healthy
dieting. Eat from the free

N /)

salad bar and get nutrition ad-
vice from the specialists that
will be on hand. Family mem-
bers are welcome.

“Dem bugs” night
March 17, 6:30 p.m.
Crackerjack’s

Heads or tails? Any way
the crawfish falls, be a win-
ner. Libertyisservingupfree
succulent crawfish just the
way everyone likes ‘em --
crawfish, corn and potatoes
boiled to Cajun perfection on
an open flame. Say goodbye
to cabin fever and hello

springtime.

Liberty trip to Mobile
Flea Market
March 20

Want aday of exploration
and discovery? Grab afew
dollars and spend the after-
noon at the flea market.
Leave the Cyber Cafe at 10
am. and returnaround 4 p.m.
To get a preview of the ven-
dorsand their offerings, visit
www.fleamar ketmobile.
com. Transportation cost is
$3. Sign up at the Cyber Cafe
or call 761-2293 for morein-
formation.
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Spring Intramural
Softball League
March 23, 6 p.m.

Main Softball Field

It's opening night for the
spring season and the entire
family isinvited for an even-
ing of fun. Bring your cam-
era and take pictures of the

March 23

kids with Bay Bear, team
mascot for the Mobile Bay
Bears. The league’s coaches
meeting is March 16 at noon
at the Fitness Center. Games
are played on Tuesday,
Wednesday and Thursday
nightsfrom 6-9 p.m.

L&
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Fishing
Tournament
March 27
7a.m.-noon

Join Liberty onthepier be-
hind the CBQ and compete
for aprize. Entry inthetour-
nament is $5 and the winner
will receive a free week’s
rental of a pop-up camper or
aCarolinaskiff boat. Regis-
ter at Outdoor Rental by

March 22 or call Bo at 761-
2038 for moreinfo.

Personal

Classifieds

FOR SALE: A beautiful
brick homeinasubdivisionin
Gautier. It is a 3-bedroom, 2-
bath home with walk-in clos-
ets, fireplace, a big front and
back yard, two-car garage and
much more. For more infor-
mation call Cassondra Searight
at 228-235-1526 or 228-522-
0025.

CAC Card
Office Hours of
Operation

Tuesday - Thursday
9a.m.-3p.m.




